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4/1/2016Standard

EO REASON

Unfair and removes due process and provide much needed transparency.

PROPOSED CHANGE

GR 1002.1 [CHAPTER Subchapter 10 - A Licensed Officials Committee] 

Subchapter 10 A Licensed Officials Committee

GR 1002 Applications
1.  The Committee will carefully review all applications, solicit confidential evaluations from the appropriate Breed/Discipline Committee members and others 
as it may elect as provided in  GR 1041.4 including names furnished by the applicant and consider returned questionnaires, competitions reports, any letters 
received regarding the applicant and other relevant informaiton submitted to the committee.  For all applicants the Committee will request and give due 
consideration to recommendations received from Recognized National and FEI Affiliates before granting a new license or promotion.  All such submissions 
shall be strictly not be confidential, and shall be  not be subject to examination by the applicant, and shall be made available only to Committee members 
and staff.   All applicants specifically waive their rights to examine submissions. 

4.  All applications whether for intial enrollment, renewal, promotion or for change of status or recommendation to the FEI shall contain a statement to be 
signed by the applicant, indicating that the applicant does not waives his/her right to review confidential submissions. and the file, and has read and 
understands the rules governing the application process, and agrees to be bound thereby.

CONTACTPROPONENT

sameCindy Deporter

cindy.deporter@dhhs.nc.govDraft Received:  8/10/2015

INTENT

The reason for the rule change is have greater transparency in the evaluation of officials for license or for promotion. Confidential evaluations that are not 
allowed to be shown to the applying official/candidate deny that individual due process. Due process is a basic fundamental right of every citizen of the United 
States, Anyone submitting an evaluation should be willing to say to the applicants face/one on one their evaluation of the candidates abilities. If it unfair for a 
confidential evaluation where a individual can not know the exact situation and provide their version of the events. It is fundamentally not fair for a individual to 
not have the opportunity to provide their side of the story. There is always two sides to every story and applicants have a right to know what is being said 
against them. Our sport in many ways is a very small world and the USEF should be picking people on whether or not they fulfill the criteria of the license, not 
on their popularity, or not that someone has a personal disagreement or a personal dislike against an individual. People should be picked on their capabilities 
and that they met the criteria not whether they are the most popular or they have "brown nosed" their way up the ladder or they are the wrong sex. Ultimately 
the market will assure that sub-par officials are not hired. 

POTENTIAL IMPACT

Provide a  more fair, impartial view of candidates, and allow candidates to provide his/her side of the story as there is
always two sides of every story.  Provide transparency to a process that is very unfair and not based on officials
capabilities.

LINKED RULES/COMMENTS

COMMITTEE ACTIONS

Monday, August 10, 2015 9:38 AM Page 1 of 2GR 1002.1 | Tracking #166-15



Monday, August 10, 2015 9:38 AM Page 2 of 2GR 1002.1 | Tracking #166-15


